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-Pmdum Performance

Analysis * Industrial Robots
+ Machine Status + Automated Guided
+ Abnommal Diagnosis Vehicle
+ Sensor Measurement

+ Industrial Machinery
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Job profiles (excerpt) for a cyber-physical working environment

Testing

[ Development & }[ Integration & }[ Configuration & ][ Integration & ][ Development & ]
- e B 5

Testing

| Industrial Mechanic

H
Specialisation | Informatics ] [ Electrical Engineer l
H Specialist } L

Robot Programmer

Processés | | SPS Programmer |“Software Engineer
Inter- Electronics Technican
disciplinary | for Industrial Systems
I

System of

Automation Technician Manufacturing Engineer
Production Technician

Industrial Engineer Mechanical Engineer

Systems Engineer

H
System-Design .

Electronics H Robotics ][ Automation II Equipment Engineering
Digital System Design Cybemetics Kinematics

Diital Signal Processing | Indusrial Controliers || Kinctics )| Material Science

Technology

Information & Communication Cyber Physical Systems Real Production

A [EB2. T4 0EEAT

(BHIHIR: ESB Business School Reutlingen / Fraunhofer Austria Research / TU Vienna)
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Browse Bright Outlook Occupations
p*, Bright Outicok occupations are expected to grow rapidly in the next several years, will have large numbers of job openings, of are new and emerging
\ # occupations.

All Bright Outiook Occupations ¥ = Go

All Bright Outlook Occupations save Table (xLS/CSV)
Every Bright Outiook occupation matches at least one of the following criteria:
« Projected! to grow much faster than average (employment increase of 14% or more) over the period 2014-2024
« Projected to have 100,000 or more job openings over the period 2014-2024
« New & Emerging? occupation in a high growth industry

Soat by: Code Occupation a Categories
13-2011.01 Accountants Jright Outlook Numerous Job Openings
13-2011.00 Accountants and Auditors Numerous Job Openings
15-2011.00 Actuaries Rapid Growth
29-1199.01 Acupunclurists New and Emerging
29-1141.01 Acute Care Nurses Rapid Growth; Numerous Job Openings; New and
Emerging
25-2059.01 Adapted Physical Education Specialists New and Emerging

29-1141.02 Advanced Practice Psychiatric Nurses Rapid Growth; Numerous Job Openings; New and

Emerging

Rapid Growth; Numerous Job Openings; New and
Emerging

Rapid Growth

29-1069.01 Aliergists and Immunologists

53-3011.00 A

A B9 BEEREE- TIRITHIEBAS - BB NERK ) o ABRER
7 BERRRATERBRLSE - BEEEEH - BBEIBAE - TIRITHEBAE ~ BHEKERK .
D https://www. mol. gov. tw/media/1380861/045R1TH EF5 A B -85 K BEK. pdf

ik
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@ onetontine c > B MIEHERAR
EREHTER B EHPHCARERT  SRROEA © 3% - B

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites '&;%Faqf[\ Iﬁfﬁéﬁ?}- ﬁ:{'m{_ _}{J *?%in +§§ ﬂﬁ ?ﬁI f’ﬁ 0
Summary Report for: E— - e .
13-2011.01 - Accountants o 1 :Egjj?gﬁ %}% -»*Uag{ g %@ - i@@] I

ﬁ ﬁ 0
Analyze financial information and prepare financial reports to determine or maintain record of assets, liabilities, profit and loss, tax liabdity, or other financial E‘fﬁm j; g m}ﬁﬁ [:I fiﬁ” gm
activities within an organization Iﬂ;mg 41&:‘{ % m %B% .ﬁ ﬂ -
Sample of reported job titles: Accountant, Accounting Manager, Accounting Officer, Accounting Supervisor, Business Analyst, Certified Public Accountant (CPA) = fi’ : @ ; Iﬁ}gé 5 Hiu E
Cost Accountant, Financial Reporting Accountant, General Accountant, Staff Accountant S.T{EIEE . fatech R E=EE B  SF(E#
Viewreport: | Summary |  Details  Custom X ERRE . 2E0*NET OnLine[BEEE]
Tasks | Technology Sidlls | Tools Used | Knowladoa | Skils | Abities | Work Actvities | Detalied Work Acthvities | Work Context | Job Zone | Education | Credenials | Inferests | Work
Styles | Work Values | Related Occupaticns | Wages & Empioyment | Job Openings | Addticnal information = =48 H =
Tasks T s " ﬁﬂiﬁﬁ %ﬁb‘&??il%ﬁ?iﬁ?aﬁ
a 5 of 15 dsplayed ° Wﬁﬁ]

© Prepare, examine, or analyze accounting records, financial statements, or other financal reports to assess accuracy, completeness, and conformance to S ﬁﬁ;ﬁﬁ : ﬁﬁgmcmkgmﬁﬁm%$é

reporting and procedural standards

© Report to management regarding the finances of establishment S —_— St -

© Establish tables of accounts and assign entries to proper accounts .. ﬁ‘{ﬁé ﬁﬁfﬁfT EHE- 'I‘Efﬂﬁ'])O 000~60. OOOjT_‘, é}% n{'ﬁﬁﬁé{%“]

© Develop, implement, modify, and document recordkeeping and accounting systems, making use of current computer technology. FE 150,000~200,0007T;, » S5rEfiR EANE S pdfl B ERE]

© Compute taxes owed and prepare tax retums, ensuring compliance with payment, reporting, or other tax requirements X ERRE . SEE-ITERENEEF
Lack to jop

) M LIRERE
Hit &R EEETRARIENES | 14900) &RE - 2
A [E11.Browse Bright Outlook OccupationsAil& stk Xféﬂﬂag . Wm
= BEELAERBZELSE (Occupational Information Network (O#NET) ) —Summary Report for: ' '

13-2011.01 - Accountants @ #33t : https://www. onetonline.org/link/summary/13-2011. 01

IiFess | | mdimEEs

\

A W2 BIEREE — Jobooks TAFARIFLIG T EEABRA
T S REEN B &S E — Jobooks TAEEE} » #83E : https://occupation. taiwanjobs. gov. tw/
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ATESHAE150ERRBRER  BABERATESNYEY R  MEELR
RAREH - ERBEMNES Y — RETHEREESTERATSERAY  UREW
BEERTREE - BHE—ERESNKBSRRSE  BESEER)NT - E2RASBEREN
SEMER : ERABRN EEEEMANKE « BBENETRERA - (3 ER6H EO*NETE KL » LlArtificial IntelligenceR 3 » AT ZIRE B8R (Intelligence
TR H2017E108 %) LU ARIE - BhEERREBF ST M T EEERRE - Analysts) 2 SRR REZBHBRC—  HEABEARTLUSSE!1S -

VWEBAS BT - RBHLTHR2017TEI0ABEP—2= BRNRNBEBEREHS  DF
SENEE T3 A—AEEREHNARATBERRBS (ME17)  EHEERS cocspation Quick sesrch
HEEEENRS - AFA(FEHEMAS(OECD) A EHE T —ESKills for a Digital @ O-NET OnLine <

World » #5540 T 44 7R 7 3 57 0 B A 14X, o belp__Fiad Occepetions _ Advesced Search __ Crosswells Share  OTHET gae

Vodated 2016

Summary Report for:

Bright { Jutlook
. - 33-3021.06 - Intelligence Analysts
o i
g 1 \ J | 5!“& Gather, analyze, or evaluate information from a variety of sources, such as law enforcement databases, surveillance, intelligence networks or geographic
Alﬁﬁﬁg ' mﬂ!& Ny i information systems Use intelligence data to anticipate and prevent organized crime activities, such as terrorism
|

Sample of reported job titles: Crime Analyst, Criminal Intelligence Analyst, Criminal Inteligence Analyst Supervisor, Criminal Intelligence Spedialist, Criminal
‘ Research Spedialist, Detective and Intelligence Analyst, Intelligence Analyst, Intelligence Officer, Intelligence Research Specialist, Supervisor Intelligence Analyst

View report: | Summary Details Custom

§ R TH260

Tasks | Jechoology Skills | Tools Used | MIMIMIWIWIWIMIWIM

mmmﬁw ' | Interests | Work Styies | Work Values | Wages & Emplovment | Job Openngs | Addtional Information
1

' Tasks

' & 5of 15 displayed

|

ﬁmg i © Validate known intelligence with data from other sources
Ramu / 2 mm%&] © Gather, analyze, correlate, or evaluate information from a variety of resources, such as law enforcement databases
" ﬁﬁw * © Prepare comprehensive written reports, presentations, maps, or charts based on research, collection, and analysis of intelligence data
ﬂ?ﬁﬂﬂ ' © Study activities relating to narcotics, money laundering, gangs, auto theft rings, terrorism, or other national security threats
’ £, . © Collaborate with representatives from other governmant and Intelligence organizations to share Information or coordinate intelligence activities
\ ARIEANED P e —
i i = N
g == A \ Technology Skills
B W3/ WEOHE | ) - G 8of22dupleyed . Show 12 e ased
! ﬁi‘/ iﬂéﬁﬁ kkkkk 7 o --_'- -H'--i«' AAAAAAA "qéf-’;,‘» AAAAAAAA 4 im —— 8 ' I ‘ m AAAAAAAAAAAAAAA © Analytical or sclentific software — Link analysis software; SAS ¥ ; Statistical analysis software; Teleph analysls software
. “: ) ,-—:. = _,,.--'/ o 3 \! ,.‘/ A ) © Data base user interface and query software — Microsoft Access % | Structured query language SQL LE Telephone records software. Thomson
Y . A - g Routers CLEAR
- ’\\ ; y i Paa i 5 ﬁmm v' 4 © Graphics or photo imaging sof e — Graphics creation software; Photo enhancement software
B”E [ N l: 1“ oy ‘mﬁ / mw © Map creation software — ESRI ArcGIS software % ;| ESRI ArcView; Google Earth Pro
m / imﬁﬁ&] ¥ <= -lil""' EME © Web page creation and editing software — Facebook % - Linkadin 9% Myspace

SrEEER T umnEBarER
ARAHE EWEE | RIS / e & E16. T BT

#93EEs - https://www. onetonline. org/link/summary/33-3021. 06

A [E17. ENRIENDITEERE LIEBS
i1 BRI RRAREAZET 20171085 — BRI 2EBERETS
HHEA - https://www. hbrtaiwan. com/article_content AR0007467. html
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ALER > AENENRIRERTERERE (ZE19) - 257& !

1. 2B % (Analytical Thinking)—T(F2 R & T A &M LUEEE MR BE 2R ZHE TF
1 B8 o e B ) R

2. EREE M (Attention to Detail) —TFZREBEE T FME - BENTHR TIFER
3. IEH( Integrity) —T(FERETBAETF LMEMBRNERBNITR  HEEERK

4. BE#M( Initiative)— TFERKE TRAERIE TN T ELEE

5. AI5EME( Dependability) —TFZRE T A5 - BEER » AI5 » M LIFER

Work Styles

a

5 of 16 displayed

© Analytical Thinking — Job requires analyzing information and using logic to address work-related issues and problems

© Auention to Detail — Job requires being careful about detail and thorough in completing work tasks.
© Integrity — Job requires being honest and ethical

© Initiative — Job requires a willingness to take on responsibilities and challenges

© Dependability — Job requires being reliable, responsible, and dependable, and fulfilling obligations

A [@F19. ONETEEDTAIESR 2 TIERE
#83As - https://www. onetonline. org/link/summary/33-3021. 06
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@ RED (2011) - PERE 100 FHUBBMEEEURRESBERIGHEASRRMEDH o E  http://sowf.moi.gov.tw/stat/Survey/ 5
BE/100 /100 £ RS ETHRRERRKFEREBRP LA E S #.pdf

& BiRE (52) (2013) o £EHEVIDHARE  HHLRBENER BRI« THIT  BRE  BESE  RE . 2458
B REECBRFIL (8) » TERSUER (R89-91) (RIF/E * Szymanski, E. M. & Parker, R. M.} o Zib @ MR o

@ S5 (2014) © 103FEHNERBEL B RNTEE o BXShttp://statdb.mol.gov.tw/ntmi/svy03/0342analyze.pdf

@ BEBINPEBBEBISHERARIBEE (2014) ° BX8http://laws.mol.gov.tw/Chi/FLAW/FLAWDAT0202.asp

& BIMRE  BRIFIL (2001) o APEBEXRMREPZEABHRKBDIN - HHMEBK 15521480

@ Adams-Shollenberger, G., & Mitchell, T. (1996). A comparison of janitorial workers with mental retardation and their non-disabled peers on

retention and absenteeism, Journal of Rehabilitation, 62(3), 56-60.

@ Amir, Z., Strauser, D., & Chan, F. (2009). Employers’ and survivors’ perspectives. In Feuerstein, M. (Ed.), Work and Cancer Survivors (pp.73-

ENABBERNBOERS  EAkEE NERHPTIEBESLE  HAKEBRT

89). New York, NY: Springer.

%TJ EF‘ EE% Bﬁ%%&l/){%iu {E}Eﬁ ﬁ%% ° U:tﬁ %ﬁﬁj_j ’ T%E&r%ﬁé%%ﬁﬁj} %Eiﬁ% Ej]%’ Bﬁ,% @ Chan, F., Strauser, D., Maher, P., Lee, E-J., Jones, R., & Johnson, E.T. (2010).
ﬂaﬁL ﬁﬁﬁ?ﬁ@% EE%F: ﬁg E/J %ﬂﬁﬁ_ﬁﬁg IH&¢%?@EZE%1E o %%%&Eﬁﬂﬂrﬁ EIJ @ Demand-side factors related to employment of people with disabilities: A survey of employers in the midwest region of the United States.
I B4 Vay A3 e =] VA8 )= A

Journal of Occupational Rehabilitation, 20, 412-419.
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