BEESLERXEFCRPES LG E
12 YR A EF R 5 TBR AR S 6k

s fp &b AL b s (AT 4 T TECC ) SLEp & & 3tih &
(o F A% TITA ) T 46 T 4o

s R AT RS
WG Y RRAABRZAE  HBETARZ R EM %

BRAR A ITA AR EARRNZ S T4 TECC AT RRARRA A
2 ANGEZERBE

BITIFMABZER |
R H AT
Bl &40 F :

¥ 14k ARMBESSIEEGAREGESFIZHBE RERR
W RG-S HBRIFIMABIRE -
AR Ry Sk E
Faghindy  GIEREEFIRITIRY -
T x| fa454RdE TECC rRAARBZEAMARIZEX
KAE4T 4 TECC PR RARBNRBF THES ©
CHT | et ERESKRSHRYZME TECC AR
RAABRNTZEORERR

%24 #ypEiewpiipgsTE TECC AAKABRNILE
B ¥ 2 4638 & % %8 & TECC A RARBBATHRIE °

%34k Mk TECC MRRAKRANIFZSTRAMRESRAH
%lﬂﬁﬁﬁﬁ%%;ﬁ&TKﬁﬁR%%ﬁﬂﬁ*&i%
BRI 0 AR R R AR R B

% 1 R SRR ~ R AT




% 4 1%

% 5 1%

% 6 1%

# 7 4k

IR ERLIBREE — ) ER 2 S5 A 125 -
&7 TECC PIAXKARIBA TAEZ 5 T 4 5 A kit ~
R BRI RARBRABMAE -

$ 1A TECC AIRAABRZ R MELE RN » 555257
AT RERZEAE R
MBFHRANIEMGRFAFVEERER S TR L %
ZHEHRHRER B -
BEXREFRELAFFIZIERFS TECC mAKRAEHRZ T
AKRFRE -

ooy R B A Ak REH TR B X85 TECC Ay
REABZER LT R HRAZIRT °

4 oy i 7 A8 B ITA AR R R ARRZ AR » @45 2010 4 sk
Bike (E4) % REAAAMBIRMEITAL

HHRIRIEASBZRNEE BRANAHBSE HKRLE
Wi RESTEBILFIBBEZRS -

# TECC FRR AR A » TR ¥ M i 4 5 & 530085
@mﬁTKE%&ﬁ%ﬁz%#&%ﬁﬂﬁn

&fﬂt&ﬁf&ﬁﬁﬁﬂ%ﬂ#ﬁ&%ﬂ%xﬁﬁﬁ&
¥t o H B EIAE ﬁﬁﬁ%xﬁﬁ#ﬁﬁ&ﬁﬁﬁ
ARRHREZEHL/ARZARRENRERERAS
(NABL) 2 48 B 300k T 2 4 238 =

iR %26 RS A u&%i&&&ﬁ&ﬁﬁ%%
@ﬁﬁf#&&%Tz%ﬁﬁﬁ#ﬁ*
%LﬁﬂmCﬁ&%ﬁﬁm%iﬂEﬁﬂﬁ W A RUT
REHRER AL - RELHEGRRE BARENE
SRR AR FE > ok £ 2 5 82 A0 BART PN A 3 TARAR 0 3 XA
% - ﬁ&#ﬁﬁﬁf R *mﬁﬁzﬁ




% 8

% 9 1%

% 104%

%11 4%

BoRT/IREFERA R RAREZ AR H Bk
ERHTE TECC AMREMBZERT » HAo 85 &R
fRik e BLI 0 EF TR AHEE RS > i ITA W shaesk

BRAEBRPENS > EFEERS TEBBRUE > we
mAE >~ MAEXMHREREA "R E o A S AR
FERAFT A "EBB BT 2RENE -
YHRE T EERGEHE RyE—% O RET A
WEERSIZRBHFR -

il AR S AR R B T M TECC fARAIKRZ
AMBNEE  ERZ AR TEMH -

YHE R HE L RBMIBRAOREZKEA LFAE
TMER RETEHHAORE EEHREARMERLR
)R 4% B P 35 3 ARAT 3 A -

R TECC i & AR AR RIEM » B34 % 5 TECC

FIRKRABAZUEREEZF T A TECC AIRRABZ

LA o ﬁ%ﬁ%Lﬁﬁiﬁiﬁkﬁﬁﬁﬁzﬁm w%%
mﬂiﬁﬁm'ﬂﬁﬁ




gu%,$%ﬂ%ﬁﬁﬁﬂﬁﬁﬂﬁﬁdﬁﬁﬁﬁ&&-iﬁ&@@
330 KM ) RAF AR -

2134k ARG SHAE ERE R E— TR DBl REL
H M5 EARBRRG SS- MHIREE BB RERR &2 4
PN B AR A AR SR — 3Ry -
ABMESHEBREZED A  AXMMAS &£ By F
ETHERARZY -E—F AN AXE Btz
B 90 RAT c AEBmBL R — H LA EH T -

Bk BHKKREEENIM XN ARG S RE  ABET -

KRB SN B TL2024 £ 2 R (6 B ENRE/EM T+ R
BRAXBE— XA A AR —1E% - (48R 8 > L3
X AL E o

BOELSIEKEIIELPORE HFESLEHEKRE

N

) &RE
1 ‘;i:‘*:ﬁ ;&




< 3871 a3 wiRmRE
3R

& dig
YR HTHeD] DI ASHIR D AT U H37 & Gaed
REEIGIE G

gt & HRd EY THIRTTRE (SR 39 UTd "1seT S | e) o
yRd fRud a3y 1 Ud Wipfis g (P 39w S $ar
T e), 5 9% UYId "Gl USBR Hel Tl B,

21 @RI & afte AAIgUf 3R Wearit Yedl 61 e A vEs g

SFRII & &7 H HedIT & HIegH F I USRI o §1d Hiser Heigof See
Pl de B 5T /;

Sgeie o Ufaffa are ya & e, ot s & ufeffte am yas
AP BIIQ 6, DI TGN Y& 3R WezrdT Gifa #33 & fRre;

S Yl | g aTet Tl Y Ug T $3 8U;
S UHERY & e T iR R & SIER,
fad wewa gu #:

TS 1

T WA 19 1 S8 HTRY Y 4, STeT Si1% SRa0T a1 g e
PN R YRR w1 5 17 wsiel o1 7Y S S SIaeR e B 8|

T WU 19 & Teiiee-




RISTR BT SHEYE =Y Al 3R $HIR % 9 fbw 10 AR
SEY E &l

fogaard mﬂéﬁmmuﬁﬁmmw%ﬁ%aﬂﬁ%m
Priferd T HUHT a1 L g viaita fhT U 4.8y § AR e
# ardl fpd! 1 U SR 9 g

RS ST HRd & U AR § 7, e =7 Fdfiaar gry far
T § IR ASAIR & el Shgeier o g SISt gt ufaffiie fovu g o
&7/ BT F3A P ford e g1 P foar i 81

TG 2

S U&R SeHii gR1 ufaRi fru e -85 & B oA & fow wRdlg
HHIRI B ol HA P foIU Herd ¢; Taur™ Al 3R Hrer AR &
WAl IR eneia g1

TG 3

fom RT3t it g1 wfiffel aTel 3-8 § ST &3 @1 SigHld ¢,
I BTHIRT S GHIH AGER, Pl g1 Siard i Sl 6l Eia
& I g BT L gRT R 9T A-8E B e Bl €, at
el gt AT 3 Gary A OTR TRt o ¢ Sfaf @ QR cIele giT
i forg 10 4.8 3 Framt o fafs & ded SISt S8y S
R, S wRen, wares, o, ST SaU AT SR SREU
& EHER BN |

IR R e o T 4 3 ol T ol SIS @ e
W T, P, fafa, gt A i FrERi o oo el g



TR, SIS G HfafAfei fbT 1Y e & s gt & moesy
2 dgd, mﬁaﬁmaﬁuﬁaﬁuwﬁmﬁaﬁamﬁﬁqmﬁm

FTR Sy P JUIR PIs H FeeA iR 2t Frfear ik SR %
sy @ frt +ft HISET ASAIR SaY I quIfdd a1 STy et St

Preitaa g G S b SR @ feanman da9 S gr ufafiia
ael 3-8 & FTEH IR T A & SER Bl

TG 4

2T gerpR SR gR1 UfafRiRE fu 1T J-a5 & Srn iR fafaast &
SFUTE 3R HIIRI T FETaarsll gRT sy il @t g @1 TR &
R0 31 3R U1 3UTF W& B |

S e faeett sivrer (Rfawm) Sififam, 2010 3R 3UF ded s
U et gied YR a1sy TEReRE gRT ufafHfRa e e &F & uiiie
I MR faferat &1 ure B3|

TG 5

Sl G4 HIFTRT 381 GReT & [T SR St wRe S o SgR 89
A 19 7 it STamR) &1 S R 3@ & Ufsharsi H S s+
& o sfrazae Jum B

TG 6

CIRuRA gr v favm e 3-8 B SR SR el < i S
B A ot oft oy v o SR IR MR b TG 38 A Tl
IR faferel & s W e we|




TG 7

ﬁqmﬁwmmﬁﬁimﬁﬁ?mmﬁﬁ%gm;mqwﬁ
i fopU T -8 B Srecrarett 1 fAfee e ok wewhe srae &1 ey
e el & e, Ay sruart @ st v yars
qREIR@ YT IR & d8d TdIUA WSIRGl R Uer fbu e 3y
T UTe ST SUfefd B

it Riftser gdiemn SR Ulibarsti & HIy-91Y STRT 3 e udamsi
¥ gy gFl veieRl g1 Refiva SiR vams ura e ud 36l gr
oifrd BT

Al g vfafafera fbe e Y87 # SRT gRT febt S Tt feiferen
o7 3 Al ! & 3T W ST g1 96+ bl S| SH=mal
%umgﬁwﬁmmwmﬁﬂaqmwwmaﬁﬂﬁm
IR i & 9 Fofed 8 3R SreH @t 3@ & <R T gr
AT foT T 8| e B e, /g Sife & SR S{UTT Sife &
Tl wfea org e 8 =few| TR AT gIRT $a el (g e fops oft
1 TS B Faaarel SR SR & Hel S Sl SISIeH & et H
ARG g1 MR P T 4-8 3 Il SR GiHEHT @ SIgaR Bl
R ST % e, W AR o A6 R UT H WaH 1 el, il S
TS F WegT § g feba wmar|

ITw3G 8

BT e O B orea, S AP WRel el i @ gl &
TR 1 Gy e, AN o WY S, R Ml e 1
TN 23 3 ey 3 e B T o - AR 2



o WeHd © o9 $9 TARI X1 WA T e a5 & P g
mﬁﬁﬁﬁ%i

“ﬁg@mﬁaﬁwmﬁﬁﬁmeﬁaﬁmaﬁm%ﬁmaﬁ
e Al A<l BRisHH Uhd o (o RIS SR 4/ = o R St

HTDG 9

A AR PIFFTRI UR I8 THSMY AL eI 8, d dIsui g1 Ufaffa ar
1187 T IR B (BIEH) & Teet RAMI SIS YR& SiewRe &
e B

21 UePRI 3 SRR @I [N & IY-H1Y HHG TR o RIPR s 9§

et SR T AT B, TEH b faRTY DY 1l & 3R il 1 GRigwd
R Ut & U ST TET SIS UeH B UR YeHld o Bl

TG 10

ARG grr ufeffa fpT MU y-a3 & il SR fafEEt & SR,
EREARR 3 24801 3 iR TR-SRAAST Tl PIRTIRY bl ST e S Aerafeict
B & et ) Rt A o TR e A a8
SIS Ta! BRI GIRT ST SR YeTacle] o Sl 7 P P SITHR
FoverT ST | S HIARTIR 3 el a1 7T b B S € ol Rt H,
ST Foer t e & v geman geH S|

ST S g R fr Q348 iR S RG] aict
PR R fbu U fRiftpea ooy & AUcR 1 gfasn o fog Herddr Hald
D



ITDE 11

WMWﬁgﬁwwaswﬁmﬁmm%), e =g
WW$W§W@WWHW%WW
it B,

Wﬁﬁm{gﬂmﬁam &FHl, IS AT HATSHT B Tri-ary S
e g1 ST fog T AT o ] e ST SR et oft wfean
% R 1 Ui AT BT SEH-UEH ST Sl $ WHSa1 3197 & Refikg
el BT uHITad BT Tl & SR el 1t Iauw 81 arel wHRemy: @y
FA B DI FTHGRI T

T BT YHE P 96% a4 H HH ¥ HH T §R, [l 1t UerdR & Sy
R, ot FeAfd &t Ial SR aRiEl & YR gRitl

TG 12

T4 ST 9199 & Fide a1 prafga € 3T g ard fedt off faare &1
Tl USRI & dg IR 97 Sideid & A1y ¥ Wieieyol o ¥ gomE
STET |

3G 13

S U 197§ SN a7 GREne T S el 6l i Al GAPR
R <ot a1 aR1e 1 SR e Wbl €1 el GBI DI
IR Rl 3 s <R aaaTRl R Hewd SIS i SR S SR
9T 1T 3ifer 3y grmi

T8 SR 0 G161 ARG Q Uil (5) & 1 Sl & feg LRe,
1 3 Qi) 2 oot v R S Sfafl & (o7 faRIR & SfEf S



1S it G e 3 Sfafyr & R a?nmﬁraﬂ m#m@rmq@ _' .

(90) o T o A2 2% 38 S T o e B

Ry gied | mmﬁﬁmﬁamm@wmmm
TR fpu gl

ey s"??ar;ﬂﬁ Zo2¢ 116 TR AL ﬁmmwﬁﬁam#;. |

gEAANG, Eﬁmwmﬁmm%lﬁéﬂﬁfimﬁ?

TS A B e

T30 B R 15y QHIRGRT 31 SR § RE R a1 o od
AR ¥




THE FACILITATION OF EMPLOYMENT OF IND

The Taipei Economic and Cultural Center in India (hereinafter called__
“TECC’) and the India Taipei Association in Taipei (heremaﬂer cailed
“ITA") , hereinafter called “the Parties”,

Considering the friendly and cooperative relatioh:s'-ibetWééjﬁ;' o F

Desiring to enhance the existing friendly relations between -
through cooperation in the field of manpower: s

by TECC;
Recognizing the benefits to be derived from close Cbbpé'rafiﬁﬁ;il T :

Pursuant to the prevailing laws and regulations of the._Pajrtie'_'s_,: 5

HAVE AGREED AS FOLLOWS

ant :‘. ntered

into _bet.weeﬂ

“Employer”



“Worker” means a citizen of India, selected by the Employer, to be
employed by the Employer to work in the territory represented by TECC

under a Contract of Employment.

Article 2
The Parties agree to facilitate recruitment of Indian Workers to work in the
territory represented by TECC; occupation categories and quota is at the

discretion of TECC.

Article 3

Workers who are permitted to work in the territory represented by TECC
shall be entitled to equal treatment as accorded to domestic workers,
subject to purchase of obligatory social insurance by the employer when
the Worker enters the territory represented by TECC as regards to all
matters pertaining to working relations and conditions, social protection,
health, hygiene, workplace safety and the protection under the laws and
regulations of the territory represented by TECC during the valid period of

the employment permit.

The Workers employed in territory represented by TECC shall comply
with all laws, rules, regulations, national policies and directives relating to
employment.

The Workers shall, within the parameters of the monetary regulations of
territory represented by TECC, be able to transfer their income in a

convertible currency to India.

Any term and condition of the Contract of Employment as above shall not
affect or invalidate any existing Contract of Employment in force between
the Employer and the Worker. |

The Employer shall ensure that the salary given to the Worker complies
with the regulations applicable to the salary scale in the territory
represented by TECC.



Article 4

The Parties shall provide concrete and effective measures to guarantee
compliance with the laws and regulations of the territory represented by
TECC and fulfillment of contract obligations by Workers and Employers.

The Parties shall adhere to relevant laws and regulations of the territory
represented by ITA including The Foreign Contribution (Regulation) Act,

2010 and rules made thereunder.

Article 5

The Parties shall take necessary measures to protect Workers and to
simplify procedures of hiring Workers as regulated in this MOU in

accordance with respective domestic laws.

Article 6

Any labour disputes which may arise between Worker (s) and Employer(s)
in the territory represented by TECC shall be resolved according to the
laws and regulations in the territory represented by TECC.

Article 7

The Parties agree to designate hospitals in the territory represented by
each Party respectively to carry out medical examinations for Workers.
For health examination items, designated hospitals are required to obtain
valid accreditation granted by accreditation authorities under the mutual
recognition agreement of the International Laboratory Accreditation
Cooperation/ National Accreditation Board for Testing and Calibration
Laboratories (NABL).

All medical examinations and the procedures as well as the result of
medical examinations of Workers shall be governed by the terms and
conditions determined and recognized by the Parties.

Medical expenses incurred by Workers in the territory represented by
TECC shall be borne by the health insurance in conformity with existing
egulations. The workers should have a sound life and health cover



Article 8

Besides the existing recruitment system, _'tij;-_e_ Pal'llesagree
Direct Hiring Program, to shorten the procedures, sim olify th

contents of occupation in the Direct Hiring Prﬂgra‘m-"when ili.'tf is |
by the regulations of the territories represented by the Partle‘ '
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Article 11

A Joint Coordination and Exchange 1nformation Workm_
established, (hereinafter called Joint Working Group) «
relevant authorities from the Part{es in matters,.reg i'dlng' t

applicable domestic law(s) of the territories represented
and about any procedures that can affect the pqui;s'_i"bqgi se
MOU and undertakes to solve any arising diffi_c_:_l__l'lftilesi;:_._'_j |

Any dlsputes ansing ou of th
Memorandum of Ul

d. Either

rev k-: i(elal



=

e -"‘mx.’_"ﬂ- .\ i

s

e

this Memorandum of Understandmg

.r DONE at NEWEHY TAIPEL on the 2024. 2.16  in duphcate in the
Chinese, Hindi and English Ianguages with all texts bemg equally
authentic. In case of divergent interpretatton the Engltsh text shall prevall

For the Taipei Economic and Cultural Center For the lndla Talpel Assoclation_-ln 'Talpei
In India - :

beaaon

Baushuan Ger
Representative




